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IN A UNANIMOUS VOTE AT THE 
AUGUST COUNCIL MEETING, 
delegates of the Central South 
Carpenters Regional Council re-
elected Mr. Jason Engels as its 
Executive Secretary-Treasurer (EST), 
as well as his slate of officers. Mr. 
Engels has served as EST since 2004. 
Under his leadership, the Council 
has steadily gained in membership 
and work opportunities for its near 
5,500 members. In fact, the number 
of hours worked as a Council jumped 
by more than 10 percent in 2014-15 
over 2013.

“I am anxious to continue our 
work to supply Texas, Oklahoma, 
Arkansas, and Louisiana with 
carpenters who work quickly, 
accurately, and safely, regardless  
of project,” EST Engels said.
Continued on page 17

TWENTY YEARS AFTER HE WAS FIRST 
ELECTED AS GENERAL PRESIDENT of the 
United Brotherhood of Carpenters and Joiners of 
America, Douglas J. McCarron and his team 
were elected without opposition to another five-
year term by delegates attending the UBC’s 41st 
General Convention this summer in Las Vegas.

General Vice President Banes, General 
Secretary-Treasurer Silins, and Canadian District 
Vice President Jim Smith were part of McCarron’s 
first election effort in 1995 and were again part 
of the McCarron Team in 2015. Frank Spencer, 
formerly Eastern District Vice President, was 
elected as Second General Vice President. Newly 

elected Eastern District Vice President 
Mike Capelli, formerly Executive Secretary-
Treasurer of the Northeast Regional Council, 
takes the position vacated by Frank Spencer.

Southern District Vice President Dennis 
Donahou, Midwestern District VP David 
Tharp and Western District VP Phil Newkirk 
also earned five-year terms for their posts. 
Continued on page 14

McCarron Team Re-elected, Central South 
Carpenters Shine at UBC General Convention

DENNIS DONAHOU, ONE OF THE MOST RESPECTED FIGURES 
in the Southern labor industry, is the new Vice President of the United 
Brotherhood of Carpenters and Joiners of America’s Southern District. 

Mr. Donahou, a native and resident of Arkansas, assumes the 
post following the retirement of Mr. Danny Maples of Tennessee, who 
served as UBC Southern District Vice President for many years.

Mr. Donahou most recently led more than 5,000 professional 
millwrights of the Southern States Millwrights Regional Council from 
a startup organization in 2010 to one of the busiest and most in-
demand labor resources for America’s Southern states.  
Continued on page 18 

Arkansas’ Dennis Donahou Named  
UBC Southern District Vice President

EST Jason Engels and 
His Team Unanimously 
Re-elected as Council 
Leadership
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From the desk of the Executive Secretary-Treasurer

That type of goal can be set because of our Council’s 
leadership. Congratulations to the newly elected 
officers of the Council and the delegates from each of 

the Locals throughout our four-state region. The future of our 
Council is bright in large part because of the willingness  
to lead by our 
members and staff.

No discussion of 
leadership is complete 
without attention 
focusing on UBC 
General President 
Douglas J. McCarron. 
At the recently completed UBC General Convention, he was 
re-elected to his fifth five-year term as our General President. 
In fact, the entire McCarron team was elected without 
opposition.  

One of the members of that team is Dennis Donahou, 
and I am proud to congratulate him on his new position as 
Southern District Vice President. Dennis, a lifelong resident 
of Arkansas, was the founding EST of the Southern States 
Millwright Regional Council and EST of Arkansas and 
Oklahoma prior to that. He was appointed Southern  

DVP when long-time Southern DVP Danny Maples 
retired earlier this year. 

 The Convention’s theme, “Building 
Strong, Leading the Way,” was accurate 
in its description of how far our Union has 
progressed over these last 20 years. We 
now have a solid foundation of training and 
education, we return superior results for 

our partnering contractors, and we are well 
positioned to get bigger, stronger, and better in 

terms of organizing and political action.

Above anything else, let me �rst thank each and every one of you for having the 
con�dence in me to continue as your Executive Secretary-Treasurer. It is an honor 
to represent and �ght for the great men and women who comprise this Regional 
Council. From the newest of apprentices to our oldest retiree, we are a family,  
and I am committed to getting us on every single jobsite that we strive to win. 

On October 22, we are again placing 
our Council into the spotlight by 
hosting a grand opening celebration 
of the Central South Carpenters New 
Orleans Of�ces and Training Center. 
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Inside this newsletter, you will also see a list of our 
journeymen and apprentices who are now graduates 
of the UBC’s national leadership training program. The 
training that’s offered to the 3rd-years and journeymen 
carpenters is unlike any other trade union provides for 
its members. In fact, the training has been likened to 
other top-tier executive training courses throughout the 
USA.

President McCarron’s foresight is also evident by 
his determination to develop the UBC’s million-square-
foot International Training Center in Las Vegas. This 
17-acre campus is now a potent asset we constantly 
leverage to lead industry relations and to help make 
our partners in the industry more productive. We 
are increasing manhours—both in our own council 
and throughout the UBC—
because we have more 
and better skills 
than our 

competitors. And we have that edge because the 
UBC literally never stops building strong and leading 
the way.

Two examples of that are the INSTALL and 
ICRA programs. INSTALL is the UBC’s floorcovering 
marketing and training program, which has taken 
the construction industry by storm and as a result is 
causing more customers to demand INSTALL-trained 

and certified floorlayers. ICRA is the UBC’s healthcare 
facility construction program, which is renowned for 
its infection-control construction practices in occupied 
healthcare facilities.

We are launching both INSTALL and ICRA in our 
Council. You’ll see in this publication a story about a 
recent open house we held for about 60 contractors 
and vendors from the Dallas/Fort Worth area to roll 
out the INSTALL program. Both specialty training 
programs fall in line with one of our Council goals to 
sign more signatory employers.  

Getting our message to prospective new 
employers and construction decision-makers is 
currently underway. We have in place an aggressive 
marketing program with two primary goals: business 
development and membership recruitment.
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Central South Carpenters Regional Council

2850 Massachusetts Avenue

Metairie, LA 70003

Telephone: 504-305-4737

Toll Free: 877-927-8876

Fax: 504-305-2456

General E-Mail: cscrc@cscouncil.net

Web Site: www.centralsouthcarpenters.org
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Excellence in Heavy Form Carpentry

Excellence in Heavy Form Carpentry

Central South Carpenters Regional Council
2850 Massachusetts Avenue
Metairie, LA 70003
Telephone: 504-305-4737
Toll Free: 877-927-8876
Fax: 504-305-2456
General E-Mail: cscrc@cscouncil.net
Web Site: www.centralsouthcarpenters.org
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Skills+Safety= Industrial Scaffolding
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Interior Systems Done Right. On Time.Central South Carpenters Regional Council

2850 Massachusetts Avenue

Metairie, LA 70003
Telephone: 504-305-4737

Toll Free: 877-927-8876
Fax: 504-305-2456

General E-Mail: cscrc@cscouncil.net

Web Site: www.centralsouthcarpenters.org

When we go for more work for our members, we  
now have a range of tools to choose from, depending 
on the situation. Among the tools are a new capabilities 
brochure, and specific brochures for scaffolding, interior 
systems, and heavy highway. We also have a package  
to market ourselves to healthcare construction executives 
to promote our ICRA training.

We are leveraging every benefit possible as part  
of our membership in the Business and Industry 
Connection Alliance. We are advertising in BIC magazine 
and partnering with them to reach industrial contacts  
who should hear about our value proposition—and  
what’s in it for them if they hire a union carpenter.  
We also are attending industry events to network with 
decision-makers.

Aggressive recruitment of apprentices and existing 
carpenters is a council-wide goal. To help our Locals, 
we’ve created a new recruitment brochure and flash  
drives to use when meeting with candidates.

But to keep pace with today’s communication trends, 
we have established a 
strong electronic presence. 
On the Internet, be sure to 

take a long look at centralsouthcarpenters.org, which 
is redesigned to give more information in a faster 
format. We also developed a mobile version of our 
web site for easier viewing on mobile devices. We 
also created a separately branded recruitment web 
site, beaprocarpenter.com, to resonate with our target 
audience. Our presence on social media can be found 
on Facebook, Twitter, and LinkedIn.

We also get our message out through an email 
distribution program. We can customize our recipient list 

When we go for more work for 
our members, we now have 
a range of tools to choose 
from, depending on the 
situation. Among the tools are 
a new capabilities brochure, 
and speci�c brochures for 
scaffolding, interior systems, 
and heavy highway. 

From the desk of the Executive Secretary-Treasurer (continued)



Delegate List–2015

Local 14
John E. Gill, Jr.
Lonnie J. Voigt
Vacant
Joseph Flores (1st Alternate)
Russell T. De Hart (2nd Alternate)

Local 71
Arthur R. Cooper
Michael B. Sabatucci
Michael “Dwayne” Young 

Local 329
Joseph “Danny” Best
Kim Girroir
John R. West, II
Bryan K. Spradley (1st Alternate)
Earl W. Keller (2nd Alternate)

Local 429
Kavin E. Griffin
Marco A. Vargas
Phillip J. Wright
Vacant
George S. Araujo (1st Alternate)
Johnathan W. Sillers (2nd Alternate)

Local 551
William D. Bates
Kenneth K. Fontenot
Stephen L. Hulbert
Juan A. Lozano
Gregory C. Reynolds
Terry A. Spears
John L. Harris, Jr. (Alternate)

Local 665
Rafel L. Mendez
David L. Wetmore
James R. Wright
Michael E. Endrizzi (1st Alternate)
Kevin D. Rodgers (2nd Alternate)

Local 690
Brooks Koon
William G. Squires
William E. White

Local 943
John J. Embry
Joseph B. Johnson
Garland G. Masters
Lester D. Weidman (1st Alternate)
Rick R. Bowman (2nd Alternate)

Local 1098
Joseph M. Ardoin, Jr.
Jason B. Engels
Edward J. Gautreaux
Gary H. Warren
Chad B. Woods
Kevin R. Henderson (1st Alternate)
Craig J. Braud (2nd Alternate)

Local 1266
James M. Barnes, Jr.
Robert R. Stolle
Vacant
Manuel Hernandez (1st Alternate)
John Munoz (2nd Alternate)

Local 1836
William W. Conley, Jr.
Jeremy Hughes
Michael D. Kelly
Tommy Spivey (1st Alternate)
John E. Johns (2nd Alternate)

Local 1846
Robin D. Arnold
John W. Edwards
Carlos A. Lorenzana, Jr.
Emanuel Mitchell
John A. Threeton, Sr.
Vacant
Jason L. Francis (1st Alternate)
Warren Neal, Jr. (2nd Alternate)
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according to whom we want to contact (contractors, 
members, media, recruits, etc.). Please make sure 
your Local has your proper email address, so that you 
can also receive our email news and information.

On October 22, we are again placing our 
Council into the spotlight by hosting a grand opening 
celebration of the Central South Carpenters New 
Orleans Offices and Training Center. We will host 
local, state and federal construction, political, civic, 
education, and economic leaders for a tour of the 
facility and other presentations. 

The facility is home to Local 1846 and the Council 
administrative offices. But, the bulk of the building is 
dedicated to training. We are ready to deliver hands-
on and classroom instruction for carpentry, pile driving, 
scaffolding, interior systems, heavy highway, trade 
shows, and more. 

This is a multi-million-dollar investment into our 
region’s future and we want everyone to know that we 
are ready to become a local asset. We want them to 
witness first-hand how we are able to fuel growth in 
the Gulf region. Establishing ourselves as a resource 
and solution will open doors and help us procure more 

work for our members. We anticipate this open house will 
be a good avenue to keep those relationships evolving.

When you take a read through this newsletter, be 
sure to notice the various illustrations of leadership 
that are happening throughout our Council. Notice the 
amount of energy and determination in our business 
representative reports, and the amount of work already 
accomplished and on the horizon. 

We are building strong and leading the way together 
in the Central South Carpenters Regional Council. 
The incredible skills of our members, the energy and 
determination of our staff, and the foresight of our Local, 
Council, District and International leadership is the 
perfect storm of assets—and it’s up to us to harness  
this potential.

Yours in Solidarity,

Jason B. Engels
Executive Secretary-Treasurer   
Jason B. Engels
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THIS IS A LIST OF LEADERS: Central South men and women 
trained through a formal leadership program in skills that make 
jobsites more productive, safe, and efficient. Some were trained 
when they were 3rd-year apprentices; others as journeymen.  
A good number of them graduated from both courses.

In the 3rd-Year Apprentice: Helping to Build Our 
Industries training, apprentices learn how professionalism, 
productivity, skill, and attitude contribute to their success, and 
to the success of the contractors who employ them. They also 
gain a greater understanding of the UBC, industries served,  
and the important role they play for both.

In the UBC Journeymen: Building Leadership for 
a Strong Future training, journeymen develop leadership, 
mentoring, coaching, and communication skills, and learn to 
engage with newer members and lead by example, all while 
promoting positive work environments and productivity on  
the job.

Congratulations to these leaders for committing to setting 
the tone on our jobsites and helping to ensure that CSCRC’s 
signature deliverables — productivity, skill, and safety —  
are the results of our work, every day.

3RD-YEAR APPRENTICE LEADERSHIP GRADUATES

Jobsite Leaders 
Are Made Here

Patrick Blackmon

Delroy Blackwood Jr.

Brittany Bourgeois

Rachel Bourgeois

Michael Cerretta

Duane Douglas

Jim Edwards

Ashley Fore

Michael Hammond

Alexander Hernandez

Randy Jedrysek

Edwin Lezama

Namon McDowell

Craig Mitchell

Schane Mitchell

Misael Perez

Barney Rankin

Timothy Rivera

Stephen Sheffner

Evan Smith

Robert Trujillo

John Wetmore

Justin Wiggins

Aaron Wood

Donald Wyche

JOURNEYMEN 

Antonious Andrews Jr.

Calvin R Ardoin Sr.

Robin Arnold

Kirk Allen Ayres

Tony D Bailey

Randolph Bailey

Alvin Barrilleaux

David Glen Barrington

William D Bates

Carey Anthony Blackwood

Kevin Dewayne Blanchard

DaMarquis Andronicus Blow

Craig J Braud

Michael Breda II

Michael Craig Bryan

Anthony L Buck

David Allen Bunton Jr.

Mario Camacho

Gregory Castle

Victor Chavez

Gary Wayne Chevis

David L Clark Jr.

Wade Marshall Clay

Arthur Cooper

Darnell L Cooper

Derek Crawford

Alexander Del Campo

Aniceto Delgado

Bret Doyle

Terry Edwards

John Embry

Michael L English

John Epperson, II

Jerry Estrada

David F Falencki

Rope Fanning

Hector Eliu Fernandez

James E Ferrantino

Deborah Ferreira

Jamie Wayne Fitch

Terry, Lee Flesher

Marlis Fletcher

Clifford Dale Fore

Jason Francis

Carl Richard Gane

Gregory George

Michael Dwight Gibson

Robert L Gilmore

William Patterson Goodman

Michael Gravino

Robert Griffin

Victor Manuel Grimaldo

Kevin Henderson

Teofilo C Hernandez

Manuel Hernandez

Marco Herrera

Marshall Brent Hill

Delrick K Horn

Charles E Huff Jr.

Jeremy Hughes

David G Hull

Alvin Jas, III

Michael L Jett Jr.

Joseph Johnson

Samuel T Johnson

John U Jones

Craig Jones

Anthony J Kaiser

Millard Keah

Earl Keller

Michael Kelly

Brooks Koon

David W Kratz

John Lagueux

Daniel Leal

Alan Dean Legros

Eddie Llanes

Stephen Lovell

Orvel Keith Lovell

William Mann

Daniel Joseph Marcotte

Jose Roberto Marin

Francisco Javier Marquez

Craig McWaters

Mario Mendez

Emanuel Mitchell

Candelario Montes

Lester Moore

Tommy Lee Moore

Clark K Morgan

David Alan Murray

Jonathon Nipp

Rogelio Ochoa

Robert O’Day

Pablo Rene Pacheco

Perry D Patterson

Zebedee Perdue

Thomas Michael Pier

Ronald Pisciotta

Torie J Pondexter

Ignatius Porter

Dario Aguilar Portillo

Randy Prentice

Corey Price

Miguel Quevado-Infante

Sean Quiroz

Brad Quiroz

Gene Ragsdale

Eduardo C Ramirez

Charlie Raper

Earl D Reynolds Jr.

Gary Bernard Richardson

Ramon Rico

Matthew Fuentez Rico

Rudy Rivera

Marcus Robinson

Adan Rocha

Michael J Roesch

Ramon Rosales

Kenneth Rushing

Michael Sabatucci

Gary Gerard Sapone

Jesus F Servin

Artemio Sifuentes

Hector Sifuentes

John Sigrist

Jason W Sillers

Alger P Simoneaux

Teddy Spivey

Tommy Spivey

Ronnie Sproles

Jeffrey Stevenson

Torrence Stovall

Jody A Taylor

Michael S. Thornton

Jon James Treloar

Gerry Van Vliet

Mario Alberto Vargas

Julio C Vargas

Ronald Weidman

James C Wells

Kelly Westbrook

Brett Westbury

Dalton C Wheat

Francis Williamson

Victor Wright

Phillip J Wright

Jason W Zachary

Elijio Zapata
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Central South Carpenters Regional Council Political Report

IT’S A BUSY TIME FOR 
CARPENTER POLITICS. 

On a local level, we were 
happy to recently host three 
Louisiana legislators at the 
newly opened New Orleans 
offices and Training Center. 
Elton Lagasse, Councilman-at-
Large, Division B for Jefferson 

Parish and candidate for Jefferson Parish President, 
met with delegates the 
night before the Council 
meeting. As part of the 
meeting’s special guest 
portion, delegates heard 
from E. “Ben” Zahn, District 
4 Councilman for Jefferson 
Parish, and John Young, 
candidate for Lt. Governor of Louisiana.

We are working with our federal, state and local 
legislators to bring attention to the widespread problem 
of payroll fraud. The UBC is committed to stopping 
the abuse of workers by cheating contractors. To learn 
more about this issue, visit the UBC website, www.
payrollfraud.net.

We suffered a political defeat by a slim margin in 
June of this year when Trade Promotion Authority, also 
known as “Fast Track,” passed both houses of congress 
in Washington, D.C. The Trans Pacific Partnership is the 
Free Trade Agreement that President Obama secured 
with a number of countries, including Australia, Brunei 
Darussalam, Canada, Chile, Malaysia, Mexico, New 
Zealand, Peru, Singapore, Vietnam and Japan. They are 
the other 11 nations of the Pacific Rim Agreement. TPA 
requires only an up-or-down vote in Congress. 

Many groups came together to oppose Fast Track 
legislation and it was almost defeated. The UBC has 
taken a very strong stance against these free trade 
agreements, and we appreciate those in Congress who 
stood with us and who voted against this legislation.

UBC Joins Alliance to Fight for the Repeal of the 
Cadillac Healthcare Tax

A new alliance formed to repeal a tax that will attack 
middle-class healthcare is getting support from the 
United Brotherhood of Carpenters. The Alliance to Fight 
the 40 is a broad-based group of public and private 
sector employer organizations, unions, healthcare 
companies, businesses and other stakeholders that 
support employer-sponsored health coverage.

This type of coverage is the backbone of our 
healthcare system and protects over 150 
million Americans across the United States. 
The Alliance seeks to repeal the 40% tax 
on employee health benefits to ensure that 
employer-sponsored coverage remains an 
effective and affordable option for working 
Americans and their families. If left to be 
enacted as scheduled in 2018, it will lead to 

a reduction in employer-sponsored coverage and an 
increase in employee cost sharing. This will negatively 
affect tens of millions of working American families. 

“There is no doubt that this healthcare excise 
tax threatens every American worker and it must be 
repealed,” said UBC General President Douglas J. 
McCarron. “The very thought of taxing the middle class 
because their medical insurance is deemed “a Cadillac” 
is a direct assault on the quality of lives of our citizens. 
The UBC proudly stands with the Alliance to Fight 
the 40 to protect our country’s hardworking men and 
women from this law.”

For more information on the 40% Tax on Health 
Benefits, visit fightthe40.com or follow this fight on 

Twitter @Fightthe40.

We are working with our 
federal, state and local 
legislators to bring attention 
to the widespread problem 
of payroll fraud. 

Gary H. Warren
Political Director

Elton Lagasse, Councilman-at-
Large, Division B for Jefferson 
Parish and candidate for 
Jefferson Parish President  
(left) and Louisiana Training 
Director Ray Calamari. 
Lagasse was Calamari’s high 
school football coach! 

E. “Ben” Zahn, District 4 
Councilman for Jefferson Parish.

John Young, candidate for  
Lt. Governor of Louisiana.
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Central South Carpenters Regional Council Resource Management Reports

THE RESOURCE MANAGEMENT 
TEAM from here in Oklahoma City is 
hard at work identifying opportunities 
in the region, and taking action. A solid 
partnership with our contractors is 
the first step to increasing the market 
shares we are pursuing, and the interior 
systems market continues to be a main 
focus. Our efforts have yielded results!

Our daily jobsite visits, worker meetings, banner placement, 
and constant new member recruitment efforts have been 
successful in acquiring a steady rise in area standard wages 
for all interior systems carpenters. Staff members in Oklahoma, 
Arkansas, and Texas are diligently working in unison with the tools 
the Resource Management Program provides, which has resulted 
in an increase in membership and man-hours.

Our largest interior systems employer, Midwest Drywall 
Company, has secured many projects in Oklahoma and Arkansas 
such as the Cherokee Casino, St. Anthony’s Hospital expansion, 
Baker Hughes’ new facilities, and two federal projects, 
the Ft. Sill Army Post and Altus Air Force Base, along 
with many others.

Our general contractors have been maintaining a 
steady workload as well. Smith and Pickel Construction 
is our largest general contractor in the state of 
Oklahoma, and currently has 8-10 sizeable projects 
in the Oklahoma City metropolitan area. Their new 
ownership is very ambitious, and they seek to become 
the preferred contractor for large owner/end-users 
such as American Energy and the Oklahoma City Arts 
Council. In recent years, Smith and Pickel Construction 
has employed as many as 180 of our member 
carpenters while in the peak of construction at the 
Chesapeake Energy campus in uptown Oklahoma City. 
Today they continue to employ member carpenters 
working on build-to-suit and remodel projects at the 
now fully operational Chesapeake campus.

Additional general contractor partners, such as Lippert  
Brothers Construction, Boldt Construction, and HGL Construction, 
also continue to keep our membership working on projects such 
as the Oklahoma City Bombing Memorial, Thelma Gaylord YMCA, 
Tamco Naval Hanger at Tinker AFB, Oklahoma City Rescue 
Mission, Goodyear Tire Plant expansion, VA Clinic expansion, and 
the Plaza Tower Elementary School that was destroyed in the May 
21, 2013, EF-5 tornado in Moore, Oklahoma. Utter Construction 
from Ohio, a No. 1 International Signatory Contractor, has also 
secured work at the Little Elk Wind Farm Project in western 
Oklahoma. They are building the foundations for the Vestas V110 
Wind Turbines, and are employing our members seven days a 
week for as many as 12 hours per day.

Recruitment effort is a top priority for all CSCRC staff at this 
time, and we are using social media, jobsite visits, newspaper 

Jesse Rico 
Regional Director – Oklahoma/Arkansas

ads, and broadcasts through the Mix 20/20 
System as well as flyers and word-of-mouth 
by our membership. We are also meeting with 
prior service recruiters to fill our ranks with 
our nation’s heroes who are transitioning from 
military service to a civilian trade and career.

The Arkansas/Oklahoma Joint 
Apprenticeship Training Department is 
regularly conducting new member evaluations 
and hosting valuable training needed by 
our partners in the industry. The recently 
established Oklahoma City Training Center has opened up new 
opportunities for our members and contractors. Our local membership 
now has the ability to enhance their skills and become the highly skilled 
journeymen that the industry demands. The start of a new construction 
culture that is young, motivated, skilled, and productive is the key for our 
success in the future. The relationship with the training department is 
what will create this new culture of carpenters who can demand a higher 
wage and good healthcare, and one day will be able to retire with dignity.

The work outlook for the rest of 2015 is 
very positive. From marketing ICRA and other 
specialty training to negotiating contracts, 
Council efforts are producing outstanding 
opportunities throughout the industry. 
This allows Council staff to build business 
relationships that will pave the way for our 
organization for generations to come. Our 
partner contractors’ success is the key to our 
success. Our efforts continue to raise standards 
and level the competitive bidding market for our 
contractors. The industry is now beginning to 
recognize that our carpenters are the highest 
trained and most productive workforce, and 
now is the time we must become obligated 
to focus on the needs of a new generation of 
carpenters and apprentices.

Special Guest from DOL 
at Workers Meeting 
discussing workers’ rights

(Top)
Midwest Drywall 
at St Anthonys 
Hospital Pavillion 
Expansion

(Bottom)
Carpenter 
Apprentice 
layout-framing 
class
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BROTHERS AND SISTERS: I hope 
everyone and their families have had a 
prosperous and healthy year thus far. 

With the assistance and support of all 
our brothers and sisters, the CSCRC has 
made, and will continue to make, strides 
toward increased market share and man-
hours worked, Council wide. There is a 
growing demand for skilled and productive 

craftspeople in the construction industry, and that demand has led 
to more opportunities for us to showcase our abilities in targeted 
market sectors within the Council’s jurisdiction. Increased market 
share and man-hours can, and will be achieved by three things: (1) 
Our continued focus on combating payroll 
fraud and employee misclassification; (2) 
The education and training of current and 
newly recruited members; and (3) Building 
and sustaining positive relationships with 
current and future clients.  

As many of you know, payroll fraud 
and employee misclassification continue 
to plague our industry and prevent honest 
employers from competing on a level 
playing field against entities that engage 
in these fraudulent practices. The Council 
has continued to concentrate on educating 
the public and policy makers on these 
issues, and has been instrumental in getting laws passed to combat 
them. As a result of educating all segments of the industry about 
the harmful repercussions of fraudulent employers, multiple labor 
brokers have been removed from jobsites all over Austin, Texas. 

Unfortunately, this will be an ongoing battle until stiffer penalties are 
put into place to deter these forms of labor abuse and workers learn 
to stand up and demand that they be treated fairly. 

Resource Management operations include various activities, but 
promoting the Carpenter Union’s training and staffing capabilities 
through informational brochures at potential client meetings has 
been a successful tool we use to try and gain market share. 
Recently, we have seen a considerable increase in jobs awarded to 
our interior systems contractors, and our other signatory partners 
Council wide. Thus, a majority of the CSCRC staff’s time has been 

spent recruiting the manpower 
needed to fill these demands. We 
are in need of interior systems 
mechanics, scaffold builders, 
trim carpenters, concrete form 
setters, trade show workers, etc. 
The tide has turned, and we have 
finally come to the point where 
the work is there and we have 
the opportunity to grow our membership exponentially. 

Fellow members, I urge you to reach out to those non-union 
carpenters who may be working on the jobsite next to you, or someone 
you may already know and invite them to one of our training centers so 

they can see for themselves what the Carpenters 
Union has to offer them. I also can’t stress enough 
the significance of utilizing the training classes your 
local centers have to offer, and the importance of 
mentoring new recruits as they come in so that we 
may retain our membership. The more trained we 
are, the more marketable we are as a workforce 
and the more productive we can be on the jobsite. 
The more productive we can be on the jobsite, the 
more longevity we have with the employer, and 
our partners have a better possibility of securing 
more work opportunities because of our members’ 
productivity. It all goes full circle!!!

As I reflect back to the beginning of our 
Resource Management efforts in Austin, I must say that with the help 
of devoted members, staff, and dedicated signatory partners, I feel 
like we have come a long way. Over the last few years, we have gone 
from zero to three signatory drywall contractors performing work in the 

Austin and San Antonio interior systems market. Wages have increased 
for our members working for these companies, and two of them have 
introduced health benefit contributions to their contracts. Our marketing 
initiative, Resource Management operations, and the visibility of our 
new training center have made a great impact on the local community’s 
awareness of the Carpenters Union’s presence, and it is making a 
difference. Thank you, brothers and sisters, for your hard work and 
dedication to the brotherhood.  

Labor - Omnia - Vincit!

The tide has turned, and 
we have �nally come to 
the point where the work 
is there and we have the 
opportunity to grow our 
membership exponentially.  

Craig Wright 
Regional Director – Texas/Louisiana

share and man-hours can, and will be achieved by three things: (1) 

issues, and has been instrumental in getting laws passed to combat 

you may already know and invite them to one of our training centers so 

Resource Management efforts in Austin, I must say that with the help 
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Training Reports Louisiana

Ray Calamari 
Louisiana Training Director

THE CENTRAL 
SOUTH 
CARPENTERS 
TRAINING FUND 
OF LOUISIANA  
continues to train 
our members 
for Scaffold 
Qualifications, 

Construction Fall Protection, and OSHA in 
preparation for the ongoing work at facilities 
such as Waterford 3, River Bend, Big Cajun, 
CF Industries, Cornerstone, and Rubicon. 
During the first six months of this year, we 
provided 4,000 training 
hours in scaffolding and 
OSHA. And, with the 
anticipated petrochemical 
work that is on the horizon 
in Southwest Louisiana, the Training 
Fund will continue to evaluate potential 
members for the concrete form and scaffold 
industries.

Interior Systems, Rigging and Signaler 
Certifications, Rigging Refresher, Human 
Performance, and NANTeL are just a few of 
the courses available to our members, as 
well as many specialty courses designed to 
meet our contractors’ needs. It is our goal 
to have the best-trained workforce in the 
industry.

The CSCRC Training Fund continues 
to partner with Sowela Technical College 
located in Lake Charles, and we have 
now secured space for training at the 
campus. We anticipate moving forward with 
evaluations and training this fall; therefore, 
we have hired additional instructors to 
meet the needs for the future growth. I 
would like to thank Dr. Joe Fleishman for 
his assistance and willingness to assist us 
with recruitment and materials as we move 
forward. 

Our Pre-Apprenticeship Program 
recently completed its training cycle. 
Six pre-apprentices who successfully 

completed have entered the full 4-Year 
Apprenticeship Program with more 
planning to join shortly. We are proud to 
announce that we have been awarded 
another 5-year training grant through 
CPWR to continue the 20 years of our  
pre-apprenticeship success.

The Training Fund recently reached 
an agreement with the United States 
Probation Office Eastern District of 
Louisiana to train 20 parolees through 
our Pre-Apprenticeship Program. Upon 
completion, these pre-apprentices will be 
eligible to join our Apprenticeship Program.  

The goal is for them 
to become productive 
members of our union 
and our society.

We continue to work 
with community organizations such as 
Goodwill Industries and the Volunteers of 
America. These community organizations 
have helped recruit new apprentices, along 
with the Louisiana Workforce Commission, 
Office of Workforce Development. We 
have also teamed up with our local high 
schools to promote apprenticeship as an 
alternative to a 4-year college, and our 
local community colleges as a place for 
their current students to continue their 
training and find a career in the trades.

Finally, our new Training Center in 
Metairie, Louisiana is completed, and we 
moved in over the summer. It’s been a long 
journey since Hurricane Katrina devastated 
New Orleans and the Gulf region. We now 
have our Local Unions, Regional Council, 
and Training Center all in one location 
for the convenience of our members. 
Everyone has worked tirelessly to see this 
project come to fruition. I would like extend 

thanks to all who were 
involved in 

making this 
facility happen.

Training Reports Texas

Paul Jones 
Texas Training Director

TWENTY-EIGHT 
MEMBERS   
of Local 1266 
completed a 16-hour 
Clean Room Rigging 
Class at the Austin 
Training Center over 
two weekends. 
The course covers 

procedures involved in moving heavy and very 
expensive manufacturing machinery into clean 
room environments.

Because of the cost and sensitive nature 
of the machinery being moved and installed, 
it must be done with great care. Moving 
heavy objects across access flooring creates 
another set of issues. Working in a clean room 
environment can also be a challenge. This type 
of specialized work is common in the silicon 
chip manufacturing plants located in the Austin 
area. Therefore, Clean Room Rigging is also 
part of the apprenticeship training curriculum for 
Local 1266.

Another special training class was 
conducted at the Arlington Center, where 
16 members of Local 429 attended the first 
ECOSPAN training in Texas. ECOSPAN is an 
engineered composite building system using 
prefabricated wall panels with metal studs, 
bar joists, and corrugated metal decking. The 
components are not unique, but the way they 
are assembled in the composite system is.  
This assembly results in a strong, lightweight 
system that is designed for speed and quality.  

It is our goal to have the 
best-trained workforce 
in the industry.
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Training Reports Texas

Except for the concrete placement, all of the 
work of building the structure is performed 
by carpenters.

Charles Wright, an engineer with Odom 
Construction Co. conducted the classroom 
portion of the training. He explained how the 
composite system works, and stressed the 
importance of assembling the components 
correctly. The students watched an 
ECOSPAN training video.

In the shop, the students separated into 
two groups. One group worked with Jerry 
Carrero, interior systems specialist, and the 
other group worked with Chris Morrison, 
area coordinator from Atlanta, GA, who is 

Taking Training to  
the Jobsite
COUNCIL REPRESENTATIVE JERRY CARRERO, 
an interior systems specialist, spent several weeks 
conducting on-the-job training for Odom Construction 
Co. in Frisco, TX. He taught the Ecospan System, 
which is currently only being used by Odom 
Construction. Once proper installation techniques are 
learned and implemented 
on the jobsite, they greatly 
increase productivity. The 
7-story, 132-room HYATT 
House was constructed by  
11 workers.
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Working in a clean room 
environment can also be 
a challenge. This type 
of specialized work is 
common in the silicon 
chip manufacturing plants 
located in the Austin area. 

familiar with the ECOSPAN System.  
Charles Wright, engineer, supervised 
the training and demonstrated 
proper installation procedures and 
productivity tips.

The ECOSPAN training was 
repeated at the Training Center in 
San Antonio, with 18 members 
of Local 14 attending. Additional 
Journeyman Upgrade classes 
were conducted at each location 
to support the ECOSPAN projects, 
including Certified Rigger Signaler, 
Rough Terrain Fork Truck, First Aid, 
and CPR classes.

Jerry Carrero
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Training Reports Arkansas and Oklahoma

Ed Wright 
Training Director, Arkansas and Oklahoma

THE ARKANSAS OKLAHOMA Carpenters 
Apprenticeship Training & Trust Fund 
(AOKCAT) is proud to say that after having 
to temporarily close Training Centers in 
Arkansas and Oklahoma last year, and in 
a coordinated effort with Carpenters Local 
329, the AOKCAT has reopened the Training 
Center in Oklahoma City. Step-by-step we 
are making strides in the right direction to 

overcome our setbacks.  
We are even more dedicated to the future by working even 

more closely with contractors to provide a more productive “in-
processing procedure.” That starts with recognizing the obstacles 
both the AOKCAT and 
the contractors have 
encountered when 
processing potential 
new members. We are 
dedicated to making both 
the contractor and the 
apprentice procedures less 
stressful and more efficient 
to the needs of all. As a 
result, class hours have 
been on the rise.

The AOKCAT has 
also recently finished 
a concrete project at 
the Russellville Training 
Center in Arkansas. Our 
carpenter apprentices 
worked extremely hard on 
preparing, building, and 
finishing the concrete site.  
Working hand-in-hand with 
our carpenter apprentices, 
our millwright apprentices 
helped to finish out the 
project, making it very 
successful. The concrete 
pad will provide a much-
needed environment for 
the ever-changing guidelines of the Hands-on Practical for the Rigging 
and Signaler part of the Rigging Test Procedures.

The AOKCAT is also currently working with the American Red 
Cross, setting up classes for our apprentices and journeymen with 
AED training. Carpenter instructor Bryan Spradley is in the process 
of receiving all of the required training needed to produce a hands-on 
CPR class for Arkansas and Oklahoma.

With a renewed spirit and dedication, we look forward to a  
bright future.

INSTALL Ready  to Roll Into Texas

When it comes to growth in the U.S. construction 
industry, it doesn’t get any better than Texas. 
This immense growth brings opportunity, but 

also challenges. Skilled labor is an ever-growing demand 
to meet the needs of aggressive construction schedules 

and increased 
diversity, 
safety and 
environmental 
requirements.

To address 
this issue for the 
floorcovering 
sector, the 
Central South 
Carpenters 

Regional Council is leveraging its affiliation with the United 
Brotherhood of Carpenters (UBC) to access an elite 
floorcovering training and certification program called 
INSTALL.

INSTALL is an accomplished and proven North 
American alliance of flooring manufacturers, contractors 
and UBC installers. Through training and certification, the 
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Elite Flooring Installation Labor 
Program Launches in ArlingtonINSTALL Ready  to Roll Into Texas

program directly combats the skilled 
labor shortfall by developing, training 
and certifying new installers. Content 
is continuously reviewed by technical 
experts from partnering mills and 
manufacturers, making it the most 
endorsed and recommended training 
program in the industry. 

The INSTALL program is now 
available in Texas for contractors 
and customers who partner with the 
Central South Carpenters.

To illustrate what an asset this program is, an open 
house and rollout event was recently held at the North 
Texas Training Center in Arlington. 
Several area flooring contractors 
and representatives from Ardex, 
Armstrong Flooring, Gerflor, HB 
Fuller, HP Schonox, Halex, Mohawk, 
nora, Shaw and Tarkett/Johnsonite 
attended.

Their experience included a tour 
of the training facility, an overview of 

the INSTALL program, and one-on-one time 
with the international program’s leadership and 
local business representatives of the Central 
South Carpenters to have individual questions 
fielded.

“Texas is the most vibrant market in 
the country,” said John McGrath, executive 
director of INSTALL. “We want to get those 
workers trained and certified so that they can 
deliver quality commercial flooring installations 
to the Texas market.”

For more information about how to leverage the benefits of 
the Central South Carpenters’ INSTALL program, contact Kavin 
Griffin at KGriffin@cscouncil.net or 817-784-0429.

Learn about the overall INSTALL program: 
www.installfloors.org.

Learn about the Central South Carpenters: 
www.centralsouthcarpenters.org
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McCarron Team Re-elected, Central South Carpenters 
Shine at UBC General Convention 
Continued from page 1 

During the last five years, McCarron and his 
team have fought for fairness in the workplace and 
for better pay and benefits for all carpenters; built 
relationships with legislators supportive of carpenter 
issues and advocated for measures to protect jobs 
and middle-class families; prepared members with 
superior training programs; and educated members, 
delegates, staff and other leaders through innovative 
new leadership education programs.

The McCarron team’s leadership is credited with 
looking past the recession and capitalizing on the talent 
of the people and quality of resources of the union to 
prepare for the future with political action, organizing 
and education programs that positioned the UBC for the 
recovery. The team is known for its strong leadership 
on national issues, investment in programs that directly 
benefit members and the Brotherhood, and steadfast 
support of regional and local efforts. 
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Several staff and delegates from the Central South 
Carpenters Regional Council also played key roles at the 
General Convention. 

Executive Secretary-Treasurer Jason Engels  
took to the stage three times as a member of three 
separate Convention committees. He was chairman of 
the Political Action Committee, secretary of the Election 
Committee, and a member of the 
Resolutions Committee. Additional 
participants were:

•	 Dwayne Young, Local 71, 
Contracts & Jurisdictions 
Committee

•	 John West, Local 
329, Productivity & 
Competitiveness Committee

•	 Kavin Griffin, Local 429, 
Trustee’s Report Committee

•	 Joseph Ardoin, Local 1098, Health & Welfare Committee
•	 Ray Calamari, Local 1846 & Louisiana Training Director, 

Apprenticeship & Training Committee
•	 Craig Wright, Local 429, served as a Whip
•	 David Wetmore, Local 665, served as a Warden 
Three of our Journeyman Leadership program participants and 

one of our 3rd-Year Apprentice Leadership program participants 

were recognized for their efforts as part of the 
Convention’s kickoff proceedings.

A free mobile app exists that documents 
the General Convention with news, photos 
and more. To download that, simply search for 
“UBC2015” in the Apple or Google app stores. 
Also, the national UBC website, carpenters.org, 
has news and information about the Convention 
on its home page. Check it out!
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 “Our region is at a crossroads: If we can 
answer the manpower needs for our booming 
industries, we can provide a healthy boost 
to the local economy. The Central South 
Carpenters are trained and ready to go to 
make it happen.”

In addition to Mr. Engels’ election, the 
following members were also unanimously voted into 
their Council leadership positions. They are:

•	 Council	President:	John Edwards of Local 
1846, Louisiana

•	 Council	Vice	President:	Dwayne Young of Local 
71, Arkansas

•	 Executive	Committee	Members	Ray Calamari, 

EST Jason Engels and His Team Unanimously Re-elected
as Council Leadership 
Continued from page 1 

Our region is at a crossroads:  
If we can answer the man-
power needs for our booming 
industries, we can provide 
a healthy boost to the local 
economy.

Councilman Zahn, Candidate Young and EST Engels.

EST Engels addresses the delegates. Delegates prep for the council meeting.

Local 1846, Louisiana, Kavin Giffin, Local 429,Texas,  
and Doug Wilkinson, Local 943, Oklahoma

•	 Trustees	Juan Lozano, Local 551, Texas, Emanuel 
Mitchell, Local 1846, Louisiana and Gary Warren,  
Local 1098, Louisiana

•	 Warden:	Robert Stolle, of Local 1266, Texas
•	 Conductor:	Marco Vargas, of Local 429, Texas



Prior to that, he led the former Arkansas Regional 
Council and Arkansas-Oklahoma Regional Council 
of Carpenters for 14 years to the same successful 
outcome.

The Southern District of the UBC covers 
Tennessee, North and South Carolina, Georgia, 
Florida, Alabama, Mississippi, Louisiana, Arkansas, 
Oklahoma, and Texas. It is one of five districts of the 
UBC, the others being the Eastern, Canadian, Mid-
Western, and Western Districts. 

As District Vice President, Mr. Donahou will 
oversee five regional councils within these states 

Arkansas’ Dennis Donahou Named UBC Southern District
Vice President 
Continued from page 1 

who supply the construction industry with carpenters and 
millwrights of various skill specialties such as scaffolding, 
interior systems, heavy forms, highway, commercial and 
resident carpentry, floorlayers, piledrivers, and millwrights. 

“Danny set the bar extremely high in terms of leading the 
Southern District. I hope to honor his legacy by continuing 
to create work opportunities for the thousands of men and 
women in this region, while at the same time supplying 
safe, productive, skilled professionals for our construction 
partners,” Mr. Donahou said.

A member of the UBC since 1976, Mr. Donahou worked 
as a journeyman millwright, foreman, general foreman and 
superintendent on many nuclear and coal-burning power 
plants and paper mills throughout the United States. In 
1991, he was named a business representative for millwright 
Local 1836 in Russellville until acquiring the EST position 
upon the creation of the Arkansas Regional Council in 1997. 
Donahou is a life-long resident of Arkansas and lives in 
Combs, AR with his wife, Dollie. They are the parents of two 
daughters and a son, and have two grandchildren.
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Southern District Vice 
President Donahou and 
the administrative staff 
for the Southern District 
delegation at the General 
Convention.
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Women Carpenters Honored

On March 28, 2015, the Coalition of Labor Union Women (CLUW) 
held its Women’s History Month program. The 2015 theme, 
“Weaving the Stories of Women’s Lives,” included special  

guest speakers such as Houston Community College System Board Trustee 
Dr. Adriana Tamez, and Congresswoman Sheila Jackson Lee.

The program also honored women in the building and construction 
trades, and two Central South carpenters were among the honorees: Linda 
Livesay and Terry Spears from Local 551. 

Linda Livesay, Carpenters Local 551–Retired
As a young girl, Linda did what society expected of her: She went to high 
school, where she learned to type and become a secretary earning $6/hr; 
however, Linda was encouraged by family and friends to join the Carpenters 
Apprenticeship Program. At age 27 she signed-up to become an apprentice; 
she immediately received a raise and began learning a skill and career. (She 
did take on some secretarial responsibilities to help her Local.)

Linda holds the honor of being the first woman elected to the Executive 
Board of Carpenters Local 551. She has done commercial drywall work, 
worked at the VA hospital, the STP 
Nuclear Plant, and has done trim-
work in department stores like Foley’s 
and Macy’s. Once, she did carpentry 
work in an open elevator shaft with 
nothing below her but 60 floors! 

Linda proudly admits that she 
grew into the carpentry trade and 
at times she was the only woman 
on the job, but she didn’t care. “I 
realized I have skills and the ability 
to figure things out. I have good 
spatial reasoning which is needed 
for this line of work.” Linda says 
the apprenticeship program gave her confidence and the ability to earn a 
competitive wage, healthcare benefits, and a pension. 

 
Terry Spears, Carpenters Local 551–Journeyman
Terry’s career in construction started in the mid-1970s. She has been a 
pipefitter’s helper, a welder, and attended the ironworker apprenticeship school, 
but she has happily settled as a union carpenter. She went to college, but soon 
realized she preferred building trades and construction work. 

She is a strong proponent of the building trades and construction. Why? 
Terry responds, “Good benefits, plenty of work, money and career freedom.”

Terry is a trade show technician and builds booths for conventions. 
“Anything from rolling out the carpet to building booths” for trade shows, she 
said. And when she is not building booths, Terry has three daughters, five 
grandchildren, and two great-grandchildren to keep her busy.

Why did she seek construction as a career? “Well, it takes a certain kind 
of person to do this work, and I love it. I have all the love and support of my 
family. Besides, they love the money too,” she says with a laugh.

The Coalition of Labor Union Women is America’s only national 
organization for union women. The primary mission of CLUW is to unify all 
union women in a viable organization to determine our common problems 
and concerns and to develop action programs within the framework of our 
unions to deal effectively with our objectives. For information on CLUW, call 
the Harris County AFL-CIO at 713.923.9473.  

Congresswoman Sheila 
Jackson Lee with placque, 
Terry Spears - 3rd from R, 
Linda Livesay - 2nd from R

Former Council Representative Tommy Gilbert 
from Local 14 in San Antonio, TX shows off a quilt 
made from his Carpenter t-shirts.

Batter Up!
MICHAEL “MIKE” CAMINITA, SR., (left in photo)  
is a New Orleans native and 37-year member of Local 
1846. Not only is he a full time carpenter, but Mike also 
enjoys umpiring baseball in his personal time – a passion 
he’s pursued for more than two decades. Mike umpires 
everything from high school, Little League Dixie Youth, and 
USSSA travel baseball, to men’s and women’s leagues.

Mike considers himself “very fortunate” to be selected 
to umpire 15 Dixie Youth World Series games hosted in 
over 11 states, and a National Youth Championship World 
Series (where Little League World Series Winners play for 
the National Championship).

“I love watching these young athletes grow and enjoy 
the game. They are amazing when it comes to how to do 
and what to do at this level in their baseball lives. The game 
of baseball is ‘pure’ at this level and it is very fun to umpire. 
My kids always say that I will be umpiring until I’m in a 
wheelchair, and even then I would wheel myself onto the 
field to still call games. I love what I do because of the fun 
it brings and the many people I am blessed to be able to 
meet along the way. I would say the umpires that I am lucky 
to call ball with and I have become a family.”

Good call, Ump!
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CURRENTLY, 
WORK IN 
ARKANSAS IS 
INCREASING.  

We continue 
to work with 
Midwest Drywall 
on the Cherokee 
Casino at Roland, 

an $85 million dollar venture located on the 
Oklahoma border near Fort Smith, Arkansas. 
Our members continue to do excellent work 
on this project, which includes a casino, hotel, 
and parking garage. We were able to man this 

job with help from our Texas staff and Jorge 
Duran from Oklahoma. There are also about 
50 members working in Northwest Arkansas 
with Midwest Drywall at four other locations. 
Midwest Drywall continues to aggressively 
bid future projects utilizing the Central South 
Carpenters Regional Council’s Market 
Recovery program.  

Another large facility where our members 
are employed is the Flint Creek Power House 
in Gentry, Arkansas. Brand Scaffolding was 
awarded the refurbishment, and is using 
approximately 50 members on this project 
who are working overtime and receiving $70/
day per diem. Earlier this year, we completed 
construction of a large silo with Marietta Silo 
out of Georgia at this same facility. Flint Creek 
is scheduled to run through June 2016 with an 
outage at the end of the schedule.

Dwayne Young 
Council Representative – Arkansas

TULSA’S WORK 
IS IMPROVING 
SLOWLY BUT 
STEADILY. Current 
work is keeping our 
members busy, and 
contractors like C.R. 
Myers have picked 
up 15-20 concrete 

form workers at Kimberly Clark. This project is 
large and expected to last the remainder of this 
year, and into the next. Williams Construction 
has seeded itself into ConocoPhillips in 
Bartlesville, Ok.

Another part of Tulsa’s job opportunities 
is Midwest Drywall. Currently they have the 
majority of work in the Tulsa area with five large 
projects getting started (Girl Scouts Learning 
Center, Little Light House, St. Benedict’s 
Church, Chouteau High School, and Hillcrest 
Hospital South). With these projects, we are 

looking for skilled metal stud, drywall, and 
ceiling hands, both in the union and non-union 
sectors to fulfill manpower requests for these 
jobs. Please, if interested, get on the Mix 20/20 
System, put your name on the out-of-work 
list, and add Work Area O4. This will make you 
available for this work.

Industrial work in the Council is focused on 
scaffolding, mainly on the coast, with several 
outages coming up this fall and into next year. 
If any Local 943 members are interested in this 
work, please get in touch with Lester Weidman 
or myself, Doug Wilkinson, for details. For this 
work, you will need a current Scaffold Card, 

and at least an OSHA 10 Certification, but 
preferably the OSHA 30. There is a possibility 
that you will also need a TWIC Card. This kind 
of work is lucrative for our members because 
of the many hours, and at times, per diem to 
assist with living expenses.

One last item for all of us to remember 
is that the ONLY WAY to be referred out to 

work is to 
be on the 
Mix 20/20 
out-of-
work list to 
received 
callouts. 
You must 
be in good 

standing with your dues, and update your 
availability every 30 days.

Remember, the way any Local stays in 
working order is that each member takes 
part in supporting their Local in any way they 
can. I would like to point out two members 
of this Local who should be recognized: Joe 
Johnson and John Embry.

These two attended a Leadership 
Conference last year in Las Vegas. They 
learned what it means to belong to an 
organization like this, and what it takes to 
extend the vitality of the organization. With 
their new “sign-on” to what they actually 
belong to, both of them have become 
involved in their Local by becoming officers 
of the Local, Council Delegates for the Local, 
and one was a Convention Delegate for the 
UBC Convention.

CONGRATS to these two for putting out 
the effort and getting back what they want 
out of it. Next year we will be sending more 
journeymen to the same conference to make 
them more familiar with what they can look 
forward to. Will one of them be you?

Doug Wilkinson 
Council Representative – Oklahoma

Council Representative Reports Arkansas and Oklahoma

Industrial work in the 
Council is focused on 
scaffolding, mainly on 
the coast, with several 
outages coming up this 
fall and into next year. 

John J. Embry Joseph Johnson
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WE HAVE 
TURNED THE 
CORNER IN 
OKLAHOMA CITY! 

On November 
10, 2014 the 
Local closed on 
the purchase of a 
new building and 

property at 3908 N. Tulsa Avenue, Oklahoma 
City, OK 73112. This is an 8,500 square 
foot building that 
once belonged to 
the United States 
Postal Service, 
and later a medical 
supply distribution 
center. The new 
building is home to 
Carpenters Local 
329 and Millwright 
Local 216 of the 
Southern States 
Millwright Regional 
Council. It also has 
3,700 square feet of shop space to facilitate 
training needs for the Arkansas/Oklahoma 
Joint Apprenticeship Training Program. It is 
also a business office for our Central South 
Carpenters Regional Council to conduct 
business, and direct the assignments of the 
Resource Management Program in 
order to protect Area 
Standards for our region 
and Council.

John West II 
Council Representative – Oklahoma

In Little Rock, we have multiple projects 
at the Jacksonville Air Force Base with 
HGL Construction. They are doing several 
remodels and building demolitions on the 
base. Local 690 members William White 
and Terry Edwards, both of whom either 
have been or currently are Delegates to 
the CSCRC, have done an excellent job in 
showing the contractor what our members 
can do. Thanks to them, our members are 
self-performing the majority of the work. 

Kroger Stores, Inc. is also doing quite 
a bit of work in the Little Rock area. We 
currently have four (4) stores that are being 

remodeled 
or updated. 
And, CBM 
Construction 
has also picked 
up more 
projects.

We do 
have an outage 
beginning in 

August at Arkansas Nuclear One with CBI. 
The estimation is we will need 116 scaffold 
builders for this project, so make sure your 
Scaffold Certifications are up-to-date!

Work in Fort Smith remains steady with 
Wear Construction and Buckner-Perkins 
working on several projects. 

The Arkansas Statewide Agreement has 
been negotiated, and we were able to get 
an increase of approximately 3%, and over 
3% on our Industrial Scale. The Fort Smith 
Contractors Agreement is in negotiations at 
the time of this writing. Each contract has 
been, or will be, extended through 2018. 
Thanks goes out to EST Jason Engels 
for helping to get these much needed 
increases, and also to the Secretary of Local 
71, Irene Dennis, for all of the hard work she 
does in getting contracts put together and 
distributed.

As always, please keep your Skill Codes 
up-to-date, and take advantage of training 
that is available to you. Make sure your 
Council and Local Unions have your current 
phone numbers, e-mails, and physical 
addresses.  

Our members 
continue to do 
excellent work  
on this project,  
which includes a 
casino, hotel, and 
parking garage. 

“Real estate broker Kris Davis from 
Newmark Grubb was a key element to securing 
this property,” said Local Union President, John 
West, II. “He was quick to locate properties like 
this the instant they hit the market.”

The negation and purchase of the new 
building was a unique opportunity and challenge 
for Local officers, committees and members. 
The membership can now feel a sense of 
ownership and pride in their new Local, and 
can begin to re-establish their presence in the 

market with local 
training accompanied 
with a business office.

The new office/
training center 
is located in the 
northwest portion 
of the Oklahoma 
City Metropolitan 
Area. This location is 
unique in that it sits 
only a few hundred 
yards to the south 
of the historical US 

Route 66 that runs from downtown Chicago, 
IL to downtown Los Angeles, CA. The location 
is only a short transit to Will Rogers World 
Airport, and very accessible from Interstate 44 
that serves as the primary business loop to 
the Oklahoma City Metropolitan and Business 
District areas of  
the city. 

The Council, Training Department, and 
Local will now begin to build membership and 
attract new contractors here in the city, state, 
and region that will carry us all into a new 
and more prosperous chapter of this great 
organization.
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Council Representative Reports Louisiana

IN JANUARY OF 2015, Odom Construction Systems 
and Carpenters Local 1098 of Baton Rouge partnered 
together on the Volar Barracks Project at Fort Polk Army 
Base in Leesville, Louisiana. 

The project consists of the renovation of four 
separate barracks. Odom Construction fabricates 
the trusses needed for this project at their plant in 
Tennessee, and our carpenters are responsible for 
setting the trusses in place upon their arrival at the base. 

We’ve had up to 40 metal framers onsite at Fort Polk, framing and installing metal 
decking on the barrack buildings. 

These workers have fought through some severe weather conditions since 
the beginning of the job. Council Representatives Jerry Carrero and Chad Woods, 
along with other staff members from Texas, have worked diligently to fill the job 
requests and meet the needs of the contractor. 

Shortly after the project started, it was noted that more safety training 
qualifications would be needed for the specifics of the job. Jerry has been to the 
base as an “On-the-Job Trainer” many times to help keep the job going smoothly 
and efficiently. Danny Allen, an instructor from the Louisiana Carpenters Training 
Department, also traveled to Leesville and held several classes such as OSHA 10 
and Fall Protection. These classes were performed either on weekends or after 
working hours during the week.

This is just another example of how our Union and staff are willing to go the 
extra mile to accommodate and set the proper procedures in place to get the job 
done and ensure the safety of our members. The Training Department has done 
an outstanding job of reinforcing our commitment to furnish the best manpower 
possible to our contractors.

Ed Gautreaux 
Council Representative

BROTHERS AND 
SISTERS, THIS IS A 
GREAT TIME FOR 
US! As most of you are 
aware, the Carpenters & 
Piledrivers Local Union 
1846 office has moved 
into our NEW HOME.  
I hope all of our 

members will take the time to attend their union 
meetings and training classes. Come be a part 
and enjoy our new facility.

Although work at the first of the year started 
off relativity slow, there were some bright spots in 
the spring:

Cornerstone had a shutdown that started in 
May, and including the pre- and post-shutdown 
hours, our members worked there from April 
through June. The shutdown itself was 22 days, 
and we had 58 
members working  
at Cornerstone.

CF Industries 
started hiring for 
their pre-outage  
and picked up a 
lot of our members 
from Cornerstone  

John W. Edwards 
Council Representative
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I hope all of our 
members will take 
the time to attend 
their union meetings 
and training classes. 
Come be a part and 
enjoy our new facility.
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as that outage was winding down. The 
outage at CF started on July 11th and 
was scheduled to run 22 days, with a 
second mini-outage at another area of 
the plant. The mini-outage is scheduled 
to begin right after completion of the 
main outage, and will extend the time 
our members will be working there. 
They had approximately 80 members 
working during the shutdown which 
ended in August.

Between Freeman and GES,  
March through May 
kept our convention 
industry members 
working with many 
shows running 
back-to-back and 
overlapping each 
other.

Component 
Assembly Systems 
at the VA Hospital 
has worked steadily 
all year long, and has 
employed roughly 80 
members throughout 
the year so far.

We have been 
reaching out to 
many contractors who showed an 
interest in performing some of the 
work at the new, New Orleans Airport 
Terminal. By providing them with all the 

information we can get our hands on, 
we have helped empower them in their 
efforts to procure some of that work for 
our members.

Leading up to the outage at 
Waterford 3, we provided Buquet & 
LeBlanc with 20 form carpenters to 
work on the Fukushima Protection 
Project, which now is required at every 
nuclear power plant. The shutdown 
for Waterford 3 Nuclear Power Plant 
is scheduled for October 25, 2015 

and is a predicted 
28-day outage. 
We will have 120 
members working, 
with some of them 
having started as 
early as June for the 
pre-outage. 

Now, as we 
move into late fall 
and winter, it is 
important that each 
of our members 
keep all their 
certifications and 
credentials current, 
along with taking 
advantage of our 

new Training Center by attending the 
Journeyman Upgrade classes that  
are offered.

Local Union 1846 Vintage Sign

Council Representative Reports 
Texas

GREETINGS FROM THE 
DALLAS/FORT WORTH AREA. 

As you may know, we have 
been extremely busy in this 
and other areas of the Regional 
Council. Interior systems, 
industrial, and exhibit shop 
companies are steadily putting our 
members to work, and new fields 

to our area are showing promise to do the same.  
Let’s start with the latest. Kavin Griffin and I have 

been working on the INSTALL Program. INSTALL is about 
flooring…any kind of flooring. The UBC, as always, has a 
tremendous program for training installers, so we are out 
marketing this program; we are speaking to companies that 
market flooring to installers, general companies, owners and 
end-users. When this takes off, we will have a new type of 
journeyman: one that works on nothing but floors of all kinds. 
Thanks to John McGrath, and others from the INSTALL 
Program at the UBC for their support on this venture.

Odom Construction has been in our area since February 
of this year. They have brought to the Dallas Metroplex their 
unique way of framing—metal framed and welded walls that 
are set up and put together. They also do floor decking with 
heavy tin and trusses. Recently, Local 429 had about 15 to 
20 members working for them in Frisco, TX. CSCRC made it 
possible to have some on-the-job training at the Frisco jobsite.

Performance Contracting, Inc. (PCI) does work in our 
area, mostly insulation and scaffold work. Their scaffold job 
in Waco has doubled the scaffold membership of our Local.

A&G Piping, Inc. and Greater Dallas Construction are our 
contractors who actively bid interior systems work in Dallas/
Fort Worth, and because of their determination, Greater 
Dallas has had considerable work at Infomart.

We have also been marketing our training services 
to exhibit shops, mill shops, and to concrete and drywall 
companies. Currently, we are also romancing Thos S. Byrne 
and the Bella Group for possible new contracts. Byrne wants 
to work at the GM Plant, and the Bella Group, an exhibit-
type company, would be just right for our membership.

Contracts: 
HC Beck now has a statewide agreement with specific 

wages for the different areas of Texas. This agreement is the 
new North Texas Contractors Association Agreement (NTCA). 
Linbeck Group, LLC has also agreed to the same wages as 
the NTCA. The Stak Design, Inc. and Southwest Displays 
agreements were also recently completed. Freeman had a 
raise in May 2015, and Derse’s raise started September 1, 
2015.

Until next time…

Marco Vargas 
Council Representative
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Kenneth Fontenot 
Council Representative

ON BEHALF OF 
CARPENTERS LOCAL 
UNION 551, and to the 
members and their families:  
No matter what is in front of  
us, God is always behind us.

In Houston, our work 
opportunities have increased 
in both general 

and industrial construction. Our contractors 
have become more involved with training 
efforts by attending scheduled class nights 
to talk to the apprentices. Topics have 
included the importance of a skilled work 
force, the relationship they have had with 
the Union when they need manpower, and 
the overall expectations of the member 
when he comes to work for them. 

We continue to have success with 
Brochsteins, one of our 
long-term contractors, whose 
specialty is the high-end 
millwork sector of our trade. 
They have simultaneously 
employed as many as 70 
carpenters on various jobsites in 
the Houston area. Brochsteins 
has confirmed that they will 
have work opportunities going into 2016. 

In the industrial sector, Day & Zimmerman is the 
contractor we work for at the South Texas Project (STP) in 
Bay City. They have a spring and a fall outage scheduled for 
2015 that has provided work opportunities for our scaffold 

We continue to have success 
with Brochsteins, one of our 
long-term contractors, whose 
specialty is the high-end 
millwork sector of our trade. 

Council Representative Reports Texas (continued)

building members. Day & Zimmerman has also gained 
work opportunities at STP on civil work as well. We 
currently have a baseline of 35 to 40 carpenters, and 
when the 2015 fall outage starts, Day & Zimmerman 
has estimated needing approximately 100 to 130 
scaffold builders. We have also had additional work 
opportunities with Way-Tech, Linbeck, HC Beck, Sun 
Builders, Unistrut, Precision Construction, BHI, Newtech 

Installations, Brunswick Bowling and 
W.S. Bellows. 

We continue to recruit 
journeymen and apprentices for 
career opportunities with CSCRC 
Local 551 for all sectors of our 
trade, and we are marketing 
our organization to non-union 

contractors through presenting brochures on cold-
call visits and through social media. Work on the 
new training center in Pasadena, TX should start in 
the near future, and we look forward to a new Local 
Union Office, Council Office, and Training Center. 

STP in Bay City, TX Brochsteins at Shell on  
Dairy Ashford in Houston

Local 551 Supports Bike Relay Team

FOUNDED IN 1981, THE HOUSTON POLICE BIKE 
RELAY TEAM is in its 34th year, riding bicycles to 
raise money to help fund research for leukemia and 
lymphoma. So far, the team has raised over $5.4 million. 

These brave police officers and civilians ride their 
bikes 24-hours a day until they reach their destination. 
This team has traveled all over the United States, 
including Alaska (twice) and Canada (eight times). They 
are the only Police Bike Relay Team in the United States 
that travels over 1,000 miles each year raising funds for 
leukemia and lymphoma.

President George H.W. Bush selected the HPD Bike 
Relay Team as one of his “thousand points of light” in 
community service. This year the team peddled from 
Houston to Times Square in New York. Next year they 
plan on a trip to San Francisco.

Local Union 551 is proud to support the Bike 
Relay Team with a donation for their efforts.

Follow them on Facebook at HPD Bike Relay 
Team or to donate: www.hpdrelay.com (click on  
bike rider).
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MEMBERSHIP AND MAN-
HOURS for Local Union 
14 in San Antonio have 
increased significantly in the 
past few months because of 
companies like Guido Brothers 
Construction, which has 
doubled their manpower over 
the year. PCI’s scaffolding and 

drywall divisions have several projects going on around 
the city, with more work scheduled. Odom Construction 
has started the Franklin Park Project in the Alamo 
Heights area of San Antonio, and expects to employ 
12 interior systems carpenters. Diamond E Rigging has 
carpenters uncrating machinery and equipment at the 
Mission Solar Energy Plant in southeast San Antonio, 
and Malitz Construction has hired two more carpenters 
for a total of 10. 

Regarding Local 1266 in Austin, Craftcorps and 
Daw Technologies have remained steady with the 
manpower they have for now. H.C. Beck has been 
hiring concrete form carpenters and apprentices 
for various projects in the Austin area, and Odom 
Construction is bidding work in Austin. G. Hyatt 
Construction is the General Contractor for the remodel 
of the AFL-CIO building where they are self-performing 
all carpentry and interior systems work, peaking out at 
six carpenters. PCI is working on three schools - the 
Oracle building, Google, and the Capitol Commons 
condominiums. Standard Drywall is working at Saint 
David’s Hospital, and will be starting work soon at 
the High School in Pflugerville. Precision Construction 

is using four 
carpenters from 
Local 1266 to do 
a Macy’s store 
remodel at Barton 
Creek Mall, and 
R.L. Hicks has had 
four carpenters 
working on different 
schools during the 
summer break.

Rodney Hickey 
Council Representative

Looking forward, PCI was awarded the Austin 
Aspen Heights project coming up in October 2015, 
which should peak at 45 to 50 interior systems 
carpenters in early 2016. Also in Austin, Standard 
Drywall won the bid for the Fairmont Hotel scheduled 
for late 2015, and is projecting to need 50 interior 
systems carpenters in June 2016. Unistrut has more 

work coming up in December 2015 at the Microsoft 
Facility in San Antonio. Rounding out the spectrum 
of work is trade show, which is projected to increase 
with the completion of renovations to the Henry 
B. Gonzales Convention Center in downtown San 
Antonio.

Austin and San Antonio have welcomed this 
increase in work, and continue to bring in new 
members. Much of this growth is due to the 
continued efforts of the CSCRC to regain the interior 
systems market.

Members from Local 14 and Odom Construction 
employees, (left to right) Edward Riojas, Leonard 
Cloud and Rene Ysias and members from Local 
1266 Performance Contractors Inc. employees 
are Alan Hat�eld, Michael Yandrisovitz, Stephen 
Spaeth and Dennis Taylor. They are with Training 
Coordinator Bernard Helge. 

Retirees from Local 14. 

Local 1266 had a meeting for members and non-members, which 
included a tool raf�e and fajita dinner prepared by the CSCRC 
Staff. Many topics were discussed including upcoming work, 
misclassi�cation, and training opportunities.
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Council Representative Reports Texas (continued)

WITH 
CONSTRUCTION 
TAKING PLACE 
at the George R. 
Brown Convention 
Center, several of 
the larger shows that 
usually take place in 
Houston have been 

moved to other venues. However, once the 
upgrades and expansion to the Convention 
Center are completed, and the new Marriott 
Marquis Hotel is opened, we expect these 
shows to return. With the addition of the 
Marriott Marquis, there will be two major 
hotels connected to the Convention Center by 
skyways. This will provide much needed hotel 
space in that area of the city.

Although the 
Convention Center is 
under construction, we 
have still held many of our 
regular trade show events, 
such as the Houston 
Auto Show with GES as 
general contractor. The 
Winter NAPE Show, American Academy of 
Allergy, Asthma and Immunology, SPE/ICOTA 
(coiled tubing), Energy Telecommunications & 
Electrical Association, National Association of 
Credit Management South, and the Offshore 
Technology Conference were all under general 

Donnie Hooper 
Council Representative

contractor, Freeman Companies. 
Zenith LaborNet, Inc. held the ABB 
Automation & Power World “private 
show,” and Shepard Exposition 
Services, Inc. was general contractor 
for the Bridal Extravaganza, Greater 
Houston Realtors Association and the 
Women’s Business Enterprise Alliance.  

For the remainder of the year, 
Freeman Companies will be the 
general contractor for five large shows in 
Houston. Shepard Exposition Services will 
have three medium-sized shows. 

Austin, Dallas and San Antonio have also 
hosted several trade shows. Construction on 
the Henry B. Gonzalez Convention Center 
in San Antonio is expected to be completed 

by the end of the year, so 
trade show man-hours should 
increase at that time. 

Recently, we signed a new 
statewide trade show agreement 
with Exhibit Edge, Inc. and 
Momentum Management. 
Octametro has signed a Houston 
and vicinity I&D agreement, and 

we are currently completing negotiations with 
ARATA Exposition, Inc. for the San Antonio 
and Austin areas.

Several years ago, the Houston area 
trade-show contractors wanted to ensure 
that our members who primarily worked 

trade shows were well trained for the industry. 
A 62-hour class was developed according 
to our contractors’ needs. When completed, 
the journeymen who take this class receive 
a premium pay amount of $3.75 for install & 
dismantle and $2.62 for deco work. These 
Journeymen must take an 8-hour refresher 
course periodically to continue to receive this 
premium pay. Since our last newsletter, there 
has been one 62-hour trade show class and 
one 8-hour Journeyman Refresher class held. 
As with the construction side of the industry, 
training is very important; therefore, trade  
show rigging classes were held at the Houston 
JATC facility and at the George R. Brown 
Convention Center.  

Our contractors deserve the best-trained 
manpower available, and we have promised to 
provide them with that. Take advantage of the 
training offered you, keep your skills up-to-
date, and have a positive attitude…this is your 
career and your livelihood…give it your best.

Recently, we signed a 
new statewide trade 
show agreement 
with Exhibit Edge, 
Inc. and Momentum 
Management. 
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skill. There are many privileges that being a member of 
the Carpenters Union provides. Besides fair wages, job 
security, safe workplaces, health insurance for you and 
your family and a pension plan for your retirement; your 
interests are also represented by your Local Union. There 
is an organization that is fighting for and protecting you 

during the bargaining negotiations of the contracts 
under which many of you work. Training and 

learning opportunities 
are also available to you 
through the apprenticeship 
program and journeyman 
upgrade classes so that 
you may remain a valuable 
asset in your field.

However, with privilege 
comes responsibility. I 
believe one of the most 
important responsibilities 
of a union member is 

to take pride in his or her union. Take pride in what it 
represents. Take pride in what it took to get where we are 
now. Take pride in what your union membership means to 
you and your family. Take pride in your trade because you 
are a skilled craftsman. Strive to bring new members into 
the union. It is the only way to ensure its strength for the 
future. Stay informed and educated regarding labor laws 
and legislation and vote accordingly and intelligently. Many 
have fought and died for us to have the right for our voices 
to be heard. Buy union-made products to support fellow 
union members in this country.

The most crucial responsibility of a union member is 
to come to union meetings. Your union’s greatest enemy 
is the indifference of those who do not regularly attend 
union meetings. Your own welfare is at stake. You are only 
helping yourself and the future of your livelihood by being 
an involved union member. Success is a ladder, which we 
cannot expect to climb with our hands in our pockets.

Union Carpenters are an example of how good and 
faithful workers bring honor to themselves and their 
organization. This organization could not exist without 
our members. You are highly valued, as are your opinions 
and concerns. Please remind yourselves of why you 
are members of the union and what you can do to help 
improve and further our cause. Come to a union meeting 
and share the ways you think your union can better serve 
you and its entire membership.

Carpenters Local Union #665 holds a union meeting 
on the first Thursday of every month at 7:30 pm. See  
you there!

I RECENTLY READ AN 
ARTICLE that I cannot 
seem to get off my mind. 
One statement, in particular, 
has resonated with me: 
“Unionism is not a heritage, 
but rather must 
be continually 
protected and 

fought for by men and women—real men 
and women.” 

The history of the American worker is 
the history of America itself. Since the early 
17th century, people have struggled to better 
their lives. By seeking better wages, safer working 
conditions and increased security in employment 
as well as life, the working class has not only 
participated in the American dream; they have also 
defined it. The stories of the hardships that led to the 
Labor Movement have all but become a chapter in 
the U.S. history books. It is all too easy to forget the 
powerless workers who fought to put an end to the 
long work hours, incredibly low wages and difficult 
working conditions that they faced daily. In 1881, 
Peter J. McGuire founded the United Brotherhood 
of Carpenters & Joiners of America with a belief that 
workers could only combat powerlessness through 
organization. His goal was to protect and defend  
the carpentry trade through the collective strength  
of the workers.

Just as organized workers are strong, a 
successful union is only as strong as its members. 
You are the backbone of this organization. We 
are here because of you and we are here for you. 
By being a union member, you strive for a higher 
standard of living as well as a higher standard of 

David Wetmore 
Council Representative

Amarillo Council Representative Dave Wetmore 
and Kevin Rodgers.
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